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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

| DEAL | NSTI TUTE OF MANAGEMENT AND
TECHNOLOGY

Name of the head of the Institution

Prof. (Dr.) Anil Parkash Sharma

Designation Director
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01122372639
Mobile no. 9811862166

Registered Email

ideal institutez@edi ffrmail.com

Alternate Email

dr maheshshar mai i nt @nai | . com

Address | DEAL | NSTI TUTE OF MANAGEMENT AND
TECHNOLOGY 16 X, KARKARDOOVA
I NSTI TUTI ONAL AREA ( NEAR TELEPHONE
EXCHANCE)

City/Town Del hi

State/UT Del hi




Pincode 110092
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director Dr. Mahesh Sharma / Prof. (Dr.) TP S
Rat hor e

Phone no/Alternate Phone no. 01122375961

Mobile no. 9810536828

Registered Email

ideal institute2@ediffmail.com

Alternate Email

dr mmheshshar mai i nt @nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://idealinstitute.edu.in/upload

s/ pdf / AQAR-
Report-2018-19- Mar - 13- 2020- Fri day. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://idealinstitute.edu.in/acadenic-
cal ender. php

5. Accrediation Details

Cycle Grade CGPA Year of Validity
geclesaon Period From Period To
1 B 2.32 2019 04- Mar - 2019 03- Mar - 2024
6. Date of Establishment of IQAC 09-Cct - 2017

7. Internal Quality Assurance System



https://idealinstitute.edu.in/uploads/pdf/AQAR-Report-2018-19-Mar-13-2020-Friday.pdf
https://idealinstitute.edu.in/uploads/pdf/AQAR-Report-2018-19-Mar-13-2020-Friday.pdf
https://idealinstitute.edu.in/uploads/pdf/AQAR-Report-2018-19-Mar-13-2020-Friday.pdf
https://idealinstitute.edu.in/academic-calender.php
https://idealinstitute.edu.in/academic-calender.php

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries

IQAC

No Data Entered/ Not Applicable!!!

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa
d special status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2020 0
00
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View Link

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View Upl oaded File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. International Conference 2. Rakesh Aggarwal Menorial National Law Debate
Competition 3. Youth Parlianent Urjaa The Battle of Wrds 4. Rakesh Aggarwal
Menorial National Law Conference 5. 1 Week Faculty Devel opnent Programme

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkhHenlzTUwrLzdIbEl4MVZPaURBR1E9PSIsInZhbHVlIjoiQ3c5UStoeUZzdjhJTTdUcmZZb2lhMHdMeU02djAvczRDQmkyK0kzNmhTK0NSMkVibzhoRHJtZ3ZaR1ZrZk5CNlFaSTRzSlo4TVhxaXFDM2xhdVdhTlM4NlBienZGN3pSSEpTaExxMmREQnM9IiwibWFjIjoiMzk3NTk0MjU4MjUzODUwYWUzOTM3NWQ1NzQ3MDVmYzJiZmZmNTYzNjQ4ODUyZjRiMjRmODQ5N2IzOWY3ZTJhMCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InlTS2l1cEgzWUp0R3NuQVA3Mk4wa2c9PSIsInZhbHVlIjoiSnRacysxMzhEcWw3RThwUS8va1R0WXBGTGpwMEk0aFlibG5Mdk1YbEhTV0daVG5lb2ExeHErd3VzL0pLcVF0OCIsIm1hYyI6IjJkNjdmNjQzZWIxNjY2NjYxYTQ5NzJkMDVkZGMzMGJhN2EzMTJjODUwNWRhMzNjNTYzZWJjYjM3YjI2MTc3ZDAiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImxhZnI1ZXBMN09MZHZWSUhTQVpMcVE9PSIsInZhbHVlIjoieDRSQ1JLQ291YlJFN0xIb2dBVFA3cjJmN24xRWU3RnJsSTZ4UXRKTmNMK0doalVyUnJZM0xFTE9wYVBVMjdmZFk0WjlrSFI2a0VraUtBSEhsU1FYYUE9PSIsIm1hYyI6IjYxMzc0OGIxOTY3OWQ1NDQ0N2YyYzQ4MjdkNDA0MmExYTU4NjFiNjQxYmI1Y2E1NmMwOGRhNTYzYjUyZTJhNzYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjZFQkhzYzJOSTk0dHduc21IMVZRREE9PSIsInZhbHVlIjoiWk9EaGRYcTk2SDRZWDQwZUM3YWQzb1g1VjBFbzIvVnFsWHhlSUxLalJRWU1nUnBjMHNwN3o3ZjFzZjlMSCtxdXoxTmdPV3hFRzkwalVoRU5KK1NIRWc9PSIsIm1hYyI6ImE2MGZlZWYxMDFmNmMyZmI4YWNkMGRlNWI5MmNmZWNhZTZlMTU1MmU5ZDQyMjg4MzkyZGYxMGJkZTAxMTUyMjAiLCJ0YWciOiIifQ==

Plan of Action

Achivements/Outcomes

Di wal i Cel ebrations Wth the intent to inculcate religious
val ues, this event was organi zaed
Gyan Mant han A nunber of students participated in

this Techno - Cul tural Fest

Dussehra Cel ebrati ons

A cul tural progranme was portrayed by
the students with the intent to
i nculcate cultural values into them

Yout h Parlianent -
of Words

"Urjaa" The Battle

Students fromdifferent states played
Role Play (i.e. P M Mdi, Rahul Gandhi
etc.) & learnt a |ot

RAKESH AGGARWAL MEMORI AL NATI ONAL LAW
DEBATE COVPETI Tl ON

STUDENTS FROM DI FFERENT STATES OF THE
COUNTRY TOOK PART AS MOOTERS IN THE
NATI ONAL LEVEL COVPETI TI ON & ALSO VEERE
AWARDED W TH SOVE CASH, MEDALS &

CERTI FI CATES

Teachers Day and Freshers Party

Students were involved in their day of
cel ebrating the presence of them Also
the teachers were prai sed and honoured
W th sone awards

| nt ernati onal Conference

Acadeni ci ans fromdifferent part of the
Country & other countries participated
actively for the purpose of |earning

| ndependence Day Cel ebrations

Students took part in the event with
the patriotic feeling

Orientation Day

Students were made aware of the rules &
regul ati ons of the Institution.

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 27- Feb- 2019
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 21- Mar-2020
17. Does the Institution have Management No

Information System ?

Part B



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlJmVFp2MzRud3JBb3doOEJuTXRJQXc9PSIsInZhbHVlIjoidkZQRkNUb2xMYjdtTVI3NUJZWkJyN0d4ZmlCSlJmREpjek84VW5LY0llTzhPSEtvcThXTEQ5NUtXUTVHNWhEciIsIm1hYyI6IjU2MzZjMzc1OGVmY2VmZjU3Y2Q3YjZhZmRkMWE4NTczN2E2YTU1NWRlNjYwNjg3MzFiNGJmOGVlOWZjODIzOWMiLCJ0YWciOiIifQ==

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Institute has a regular practice to develop Monthly Planner for each departnent
whi ch defines curricular coverage transaction strategies and | earning outcones.

Curricular Delivery nmechanism 1.Phase | — Unit Based Blue Print of the
Curriculum 2. Phase Il- In House Discussion to arrive to |ogical conclusions for
transactions. 3.Phase Il1- Devise transactional Strategies and Learning

Qut cones. 4. Phase |V — Assessnent of Learning Qutcone through witten or
Ver bal . 5. Phase V- Reinforcenment of Learning Gaps through Tutorials. Institute
mai ntai ns cumul ative record of perfornmance of every learner and share it with
them Focus is to upgrade |earning graph of students. Al the progranmes taught
in the college are affiliated to GGSIP University and hence, all departnents
are required to inplenent the syllabus prescribed by the GGSIP University.
Wil e revision and upgradation of the syllabi is done at the University |evel,
the coll ege has a nmechanismfor effective, docunented curriculumdelivery. At
the commencenent of each academ c year, every faculty nenber provides the
students with individual tinme plans and reading lists for each course which are
displayed in the classroons. These tinme plans are adhered to, so that the
student is able to gauge with a degree of clarity, what portion of the

curriculumw || be delivered within the stipulated tine frame. These tine plans
are al so preserved each year as docunentation. Besides traditional |ectures and
sem nars, infrastructure for the use of ICT in classroons, |ike power point

presentations, smart boards and audi o-vi sual support are all available to nake
the delivery of the curriculumenabling and interesting for the students. In
sone departnents, bridge courses or supplenentary courses are held in order to
make the curriculumdelivery nore holistic and effective. Tutorials are held
with nentoring and participative | earning encouraged. Curricul um
| npl ementation: The planned curriculumis deployed to the students through the
following strategies ? Chalk and tal k. Power point presentations ? Illustrative
nodels ? ICT tools |ike NPTEL Videos ? Case studies ? Role plays ? Conducting
guest lectures, invited tal ks and workshops ? Industrial visits ? Project work
? Internships ? Peer Teaching and Peer Learning ? Curriculumdelivery also
happens through various activities outside the four walls of the classroom
through Cells and C ubs.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene Development
urship
Advance NI L 22/ 06/ 2020 15 Yes Yes
Excel
NI L 06/ 07/ 2020 7 YES YES
I ntellectual
Property
Ri ghts and
Advance
Excel
Di gital NI L 23/ 06/ 2020 5 YES YES
Mar ket i ng
Entreprene NI L 25/ 06/ 2020 14 YES YES
urship

Devel opnent




1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Ni |l

NI L

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NiTl

NI L

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
146

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

| ndustrial Motivational
Canpai gn by MSME, Covt.
of India

05/ 03/ 2020

44

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

Feedback for this academ c year

obt ai ned Students, alumi,
exclusively on the curriculumdesign and content and Infrastructure. Process of
anal ysis: Student feedback was taken for
of the graduating classes (BBA BBA CAM and BALLB) and of al umi have been
consi dered. Teachers have given their

2019- 20 was obtai ned by both online and offline
nmet hod with hard and soft copy. Feedback from four stakehol ders have been

parents and teachers. The feedback has been

each cl ass and each senester. Parents

observations on the | acunae that they
have observed in a few subjects and have al so reported the nodifications nade



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImJxMkVVaGh3QURudXltdEdlSk81R2c9PSIsInZhbHVlIjoibnNpcCtxdVZjZnJDeXFyRTJDcUw3Tjh3MjZqL0sraERUSVIwY0tSL2xFSFhNSzJJNWQzejdZUWlySkl3dE92T0xwa21TQ3RFVGF4VlRXMGlpc1ExbFZROFlpdE15OWFINFNTdHRrSE5oSG89IiwibWFjIjoiMmY3NTY5MTBhNmYwNTI4ZjA2M2FkNGJiZmRmOTJhMzc2ZTk5NTZmMTc1ZmIwNzZlMTVmYzgxZjI5ODUxMmYxMiIsInRhZyI6IiJ9

during the course of the year and suggested renmedies for the sane. The anal ysis
for each question has been considered. In general, the feedback has been
positive with all stakehol der expressing satisfaction with the outcones. The
responses have been positive with respect to content, design and applicability
as well as with inclusion of advancenents. Subjective feedback provided by a
few respondents have been studied and collated. Only those suggestions
pertaining to curriculumcontent and design and infrastructure have been

consi dered. A feedback analysis report has thus been prepared. The rel evant and
speci fic suggestions given have been |isted out and have been submitted to the

| QAC.,

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA LLB Law 110 99 99
BBA Gen 60 58 58
BBA CAM 45 34 34
BBA Gen Il Shift 60 51 51
BBA CAM Il Shift 45 29 29
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1023 Nill 51 Nill Nill

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
51 51 150 22 3 11

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Students are supported through remedial coaching classes and mentoring. The teachers acting as mentors
provide guidance to the students in academic as well personal issues. Final year students are provided with
mentoring from passed out students/Alumni to help them analyse job profiles and career options after completion
of their graduation. Students are encouraged to participate in various Seminars, Workshops Symposiums.
Subject wise special remedial classes are provided for slow learners. The mentors extend support to students in
various aspects, such as- ¢ -Grievance Redressal Cell has been set up for listening to and execution of




complaints of students. - Training Placement cell acts as a medium for providing Summer Internships and
Industrial Training Programmes for students,as required by the curricullum.It also arranges the on campus and
off- campus Placement Opportunities for the final year students. This year was affected by COVID -19 and the
students were not allowed to come to the college , so most of the activities were conducted online. ¢ -Co-
curricular and cultural events are also organised. ¢ -Periodical Seminars and workshops are conducted for
students. Appreciation Ceremony is organised to appreciate meritorious regular students (100 attendance) For
Slow Learners: The students who are little slow in their grasping as compared to their counterparts are identified
on the basis of their class participation, pass percentage, classroom performance, and regularity in submission of
assignments, punctuality and personal interactions. The institute through its teachers handles it sensitively, and
pays required attention to learners with various paces. The institution adopts following strategies for facilitating
and motivating the identified slow and better learners like: « Each department organizes a series of programmes
like remedial classes, mock tests, debates, group discussions, proficiency and personality development
workshops. « The Mentors are appointed to meet the needs of the slow learners. They provide them personal,
academic and social counseling. « The mentors help the students, particularly slow learners to develop their
personality and moveahead. They take special care, to monitor, guide, and help the slow learners improve. For
Advance Learners: The institute also identifies, the advance learners, and works on them to excel in academics .
They are facilitated with state of the art facilities in terms of well-equipped library provided with latest edition of
books, online journals, computer labs, internet and other amenities. Co-curricular or extra co-curricular activities
encourage participative learning approach. The various activities like management -technical fest, quiz, debates,
seminars, exhibitions, colloquium etc., are conducted for advanced learners to motivate them and help them
excel in all the fields.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1023

51

1: 20

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

51

51

0

6

10

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year)

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 M . Mahesh Sharma Assi st ant Pride of the
Pr of essor Institute
2020 Ms. Jasnandeep Assi st ant PRI DE OF THE
Kaur Pr of essor I NSTI TUTI ON
2020 Dr. Vineeta Associ at e EXCELLENCE OF THE
Shar ma Pr of essor I NSTI TUTI ON
2020 Ms. Ast ha Assi st ant EXCELLENCE OF THE
Bhat nagar Pr of essor | NSTI TUTI ON

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination




BBA 019 6 06/ 10/ 2020 27/ 11/ 2020

BBA 017 6 03/ 10/ 2020 27/ 11/ 2020

BBA 019 6 06/ 10/ 2020 27/ 11/ 2020

BBA 017 6 03/ 10/ 2020 27/ 11/ 2020

BA LLB 038 10 08/ 07/ 2020 31/ 07/ 2021
No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Continuous Internal Assessnent is done, having wei ght age of 25 of Total marks
for theory papers. Dependi ng upon course objectives, |earning outconmes and
pedagogy, various conponents for continuous assessnent are defined and used
|i ke class discussions, Power Point Presentations, class tests, MCQs, Case

Studies etc. End senester External Examination — which is a witten exam nation
is held at the end of each senester and carries a weight age of 75 of Total
Marks. Since the classes were conducted online from April, 2020 onwards, the
Internal assessnment was done using various tools |ike, CGoogle tests for MCQs

and al so for subjective Tests. The Teachers nade extensive use of Google class
roons for sharing notes and assignnments , while the students upl oaded their

conpl eted assignnments , PPTs and tests on the sane. Initially the classes were

conduct ed through Zoom but |ater shifted to C sco Wbex. Parents were al so kept
wel | - inforned. The institute provi ded acadenmi ¢ counselling through parent
teacher nmeetings (PTM periodically, to enhance the conmunicati on between
parents-teachers-students and to address the apprehensions of the parents
during the nost critical times. The Final Year students appeared for the

witten end -senmester exans while the first year and second year students were

pronoted on the basis of online assessnment tests.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Being an institute affiliated to GGSIP University, we follow the acadenic
schedul e provided by the university. The Institute prepares their own acadenic
cal endar for various programmes which follow the tinelines/guidelines and
academ c schedule of the affiliating University. Cenerally, the GGSIP
Uni versity gives guidelines on the following in their academ c schedul e, al ong
wi th annual cultural and sports neet schedule. ¢ Beginning of the academ c
sessions. ¢ Last working day of the senester. ¢ Md-term exam nation schedul e
e Annual Sports meet ¢ Annual cultural Fest ¢ End termtheory and Practical
exan nation schedule. ¢ Vacation schedule. Every year we prepare the acadenic
cal endar for the institute , keeping in view the academnm c schedul e provi ded by
the university . A departnent wise activity schedule is also prepared for
snmoot h functioning. This ensures that the curriculumis enriched through
related activities |like guest |ectures, workshops, extension activities and
i ndustry interactions. The academ c cal endar isduly displayed on the institute
website . For the academ c session academ ¢ cal endar was prepared and foll owed
for conduct of exami nation and other activities till the tine of |ock down
announced from 20th March. 2020. Inspite of the nation w de | ock down from 22nd
mar ch, 2020, The online classes for all the students were started from 2nd
April,using Zoom platform

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://idealinstitute.edu.in/course-outcones. php

2.6.2 — Pass percentage of students



https://idealinstitute.edu.in/course-outcomes.php

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
017 BBA Gen 53 57 69. 81%
038 BA LLB Law 79 75 94. 94%
019 BBA CAM 41 37 90. 24%
017 BBA Gen 11 57 49 85. 96%
Shi ft
019 BBA CAM 1| | 39 30 76.92%
Shi ft
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://idealinstitute. edu.in/students-satisfaction-survey. php

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Facul ty Devel opnent
Programe (11 M in
associ ati on with MSME)

Law and BBA Depart nent

25/ 05/ 2020

Wor kshop on Art of
Creative Witing

Law Depart nent

24/ 10/ 2019

VWr kshop on Legal
Resear ch Met hodol ogy

Law Depart ment

24/ 10/ 2019

Sem nar on Rel evance of
Lower Judiciary

Trai ning Pl acenent Cell

01/11/ 2019

Wor kshop on Advocacy
Skills and Legal Research
Met hodol ogy

Law Depart nent

18/ 11/ 2019

Sem nar on Under st andi ng
t he Concept and Kind of
Securities in India

Law Depart nent

09/ 01/ 2020

Nat i onal Conference on
Secul arismin I ndia:
Present Scenario

Law Depart nent

18/ 01/ 2020



https://idealinstitute.edu.in/students-satisfaction-survey.php
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlhEcW9XazBtRm9pdkkwdTY1bUZxTHc9PSIsInZhbHVlIjoiUnFwNFU1b253OEJicFphL3pkV2xLWVhZWHYyZmVlYXR5d1lGejg0YmxGZ1pEcWNneXRiQlRxNE1ZZE1GdjRIU0svSTk4dDkyU0J3ODBuV2NGNlNUc1ErTUZqWldRSkREU0liNTZLS2FhRlU9IiwibWFjIjoiNzY3ZTAxMzEwZjEyMjk2ZTk1ZDEzMGM1MDg0YTRhNWNhMmRjNGU5ZTg5ZTMwZDJmYzUwNWU4ZjAyNjZiOGRkNiIsInRhZyI6IiJ9

Wor kshop on Legal
Education in USA India

Law Depart nent

20/ 01/ 2020

Sem nar on Gender
Sensi tization and
Awar eness on POSH Act

I nternal Conplaints
Comm ttee

29/ 01/ 2020

Wor kshop on Conpetitive
Exans - Lecture Series on
an Overvi ew on | ndian
Contract Act, 1872
(Judi cial Service
Exami nat i on)

Law Depart nent

07/ 02/ 2020

Sem nar on Citizens
Duties Vs. Citizens
Ri ghts

Law Department with DLSA

28/ 02/ 2020

Sem nar on Grant of
Patents and Ri ght
Conferred

| PR Cel |

08/ 04/ 2020

Webi nar on topic “Social
Currency in the econony
of Attraction

Law and BBA Depart nent

04/ 05/ 2020

Webi nar on topic “COVID
-19 whether affecting
Sust ai nabl e Devel opnent
Goal s

Law and BBA Depart nent

07/ 05/ 2020

Webi nar on topic
“Psychol ogi cal
enpower ment for

Har moni ous Envi ronnment”

Law and BBA Depart nent

09/ 05/ 2020

Webi nar on topic “Cyber
Security”

Law and BBA Depart nent

11/ 05/ 2020

V\ebi nar on topic
“Prof essional Etiquettes
at Wrk Pl ace”

Law and BBA Depart nent

13/ 05/ 2020

Webi nar on topic “Corona
Ef fects- Ways to Cope”

Law and BBA Depart nent

15/ 05/ 2020

Webi nar on topic “Use of
ICT in teaching anid
ongoi ng pandem c”

Law and BBA Depart nent

16/ 05/ 2020

Webi nar on topic “Sunday
is Fun day: Busting the
stress during the
Covi d- 19 Lock Down Era”

Law and BBA Depart nent

17/ 05/ 2020

Webi nar on topic “The
Institutional structure
for Disaster Managenent

in India”

Law and BBA Depart nent

18/ 05/ 2020

V\ebi nar on topic
“QOpportunities and
Chal | enges in VUCA Worl d:
The Post COVID- 19
Scenario” on 19th My
2020

Law and BBA Depart nent

19/ 05/ 2020




Webi nar on topic “Art and Law and BBA Depart nent 21/ 05/ 2020
Sci ence of Witing High
| npact Research Paper”

21st May 2020

Two Weeks Onli ne Law and BBA Depart nent 22/ 06/ 2020
Ref resher Course on
Career Counseling and
Gui dance”

Wor kshop on Internship Law Depart nent 08/ 05/ 2020
Report and Rel ated | ssues
ari sing during Pandenic

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Ni Il

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

29 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

NA 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Law and BBA 12 Nill

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Law and BBA 22

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InczNVRtdEJDR3pvWUtDQWF5eEdtR1E9PSIsInZhbHVlIjoiWWxTQzlWR1RHMFFVYVF1dkJsNTFTdW1jbitLVGNzenN0RDJLcHBQS0RwR3JvaHU5anpjUG1hYWFJbWtnd0tnQkRRTEJ0R0lFRU1RSmdYSzhRSUlzQkE9PSIsIm1hYyI6IjM5NTYyY2Q4OGZmYzRkMTdlMWVjOTZjODQ3NmE0ZTZhZTFhMDBjZGY3NzQ5Nzg5YzE0NWNlODM1Yjc3Mjk5YzUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkladXRib1Z0M1lnT1BnY1QzY2RXVnc9PSIsInZhbHVlIjoiR1o1ckVXMzVHOHRRUXZ5Y2hLK3ZyZURCQlRTSXhLWlNiSWFYQ3hhU0hrQW5zaTEzWUh3MndobFVqc2c1ay9VaE54NHBiZEZOa000emcyeHpaa3dZZzRlc0VjSUdzdDB0MVRwdllQcUdxS0xJcWpRdmFIbDFaSWlBZjBBZmxnYjIiLCJtYWMiOiJlYTM0NmU1NDU5OTgxZGE1NWYzMzAxZTU4ODgxOTljYzViODc4ZGEzZTY0M2RiMzg1MThiOTAyYzg0YzE0YzFhIiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjBNOGhmcXozYmNyRU9FQW12RVI4T1E9PSIsInZhbHVlIjoibzFrbkRTSHphMURXK216RjhodGJGUkpSNXIyOCtlTDdpc3l0bjI1VllZU1NVekhPUjRvRFpoOXhIWlZIdDVuejlrUHlSZ0wyNm80UDB2TXp5VFVFTmVPNlcyNVQ4OW05THdCK0Vsb1lkTnM9IiwibWFjIjoiMDA3MGQwZTYxMDU2YjY0ZmVlY2FlZmZmYmMwZDU4ZWUwNjkzY2YyYjkyMDZmOWQyODFmMzMwNjVkNjc3ZjQ2OCIsInRhZyI6IiJ9

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

International National State Local

No Data Entered/ Not Applicable !!!
Vi ew Upl oaded File

Number of Faculty

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cyl/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NI L

NI L

NI L

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering

Duration From

Duration To ‘ Participant ‘



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IitQZ1Vnc1JIVnZUR1Z4endQVzY5V2c9PSIsInZhbHVlIjoicTd4MDlUTDVwMnRpVmh6OHJYcGdWN0hlT2Q4YnZhQTNoR1NhS3lxVERTYVA4bG5KY2tTd1pUMUVSR3doOHIxeS9nWnI2VkhUcUV2UklnN1kzZklkV0hNYkpZNmtrU1gwSllYRDVxQ1VWa3c9IiwibWFjIjoiNmExMjBjYWRjMmE4ODliOThhZGUzMTA3ZTRkMmQzZGMzMTUzZjk4NzZkNmFhNGU4MDA2NjdmMDY0ZGU0NjVkOCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik1DZUE1c21vckdEeTR6MDA3b3U3Snc9PSIsInZhbHVlIjoiYlNjRkpBM0pjNWx2S3RUTUJLWk0vM2g4cGwyUVRIRmp1S0lpWkdTYjVyS3BsT0hzMWpzMExvYmVQaUE5SkwxOEMyeFkyRlZsUkxUMGZpNUgraEQ0eEE9PSIsIm1hYyI6IjkxZjQwM2U4MjM1ZjNjNzg5NDRiNDdiNzFjYjA0YmFkZjEyNmVmMDc4YmNlYjkwYWUyNTkwZDE3ZjQxYWQ4YWYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im82ck55eWpobXRVN3BWMW1La1Q5WWc9PSIsInZhbHVlIjoiazJVOWNvOXdzNlFkbDF4VlNRT3lQb1NxR2YxWUx0R2ltaGFqOW9xZVJJUWFIK3NGUE1CU0VCemhHVS84VWFTSk9FdmdxQzVtNzJPaGdKSitOaFAvUTFHbUpocVJ6VTl4ZXlqdUZ3RDJMbnZpZkFaM1plL3hkV08rTFNUSU1uckMiLCJtYWMiOiJmNjNkZTA0YTlmYWRiNWFmODU5MTBmYWY0YmY5NmExNmUwOThhMjkxZGQyNjAzOGVhY2NmZDRhMjMwNTcyMTUwIiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkFGeTNYTlhMbFdmUXF6TmFWSVpuT2c9PSIsInZhbHVlIjoiSm42MVpHVkdBM0I2SXVlbHhUcTQ0cFViZURsTUp4UHhhWnlITHNxS25jY1FlV1RsQmoyTGl3aUc0bE92djlkT0FCR0RGMnFzRmRNSFBWOWplOWVFbkE9PSIsIm1hYyI6ImRlN2UwOGE2YzNmZDMyMTI2MDQ4ZDFlNDIwNWUyNDVhYzQ0OTY5Nzk3YWQzNTRiYWE0NzE0NzllMGZkNzUwNGQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjNvR3U1ZkZSenYxZHVHU2lpMVU3U1E9PSIsInZhbHVlIjoicnlVS3FHMDQvNTRzVE8zOGlITlhaN29jV3p0WlRwNTF5dldkOUZwZjltZ1l5T2VzdDdpSHM3OHp1MTRka0pVK01uYnZrUlZEWUJObk55VUJsK0sxVmNuMGxBSWlZU2J5U1RNYytCQ29FMG5DQzhUcXM4YWphODlla2Jya0NQcVMiLCJtYWMiOiJkMTQ3YzUwOWZlOTcyZDM1OGI3OWYzMDg4M2I5OTUzMTIzM2JhMmFlYmQ3Njk2ZDY2NmY1MjNjMmJmZmJiZWRjIiwidGFnIjoiIn0=

institution/
industry
/research lab
with contact
details

No Data Entered/ Not Applicable !!!

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

1500000 1319580

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

No Data Entered/ Not Applicable !!!

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Alice for wi ndow Ful l'y 6. 00. 020 2009
4.2.2 — Library Services
Library Existing Newly Added Total

Service Type

No Data Entered/ Not Applicable !!!

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

NI L

NI L

NI L

Nill

No file upl oaded.

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type

Total Co |Computer| Internet |Browsing Computer

Office

Departme | Available

Others



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkJOVGQ4KzY0WGlFZG1nRlNoMkR5anc9PSIsInZhbHVlIjoibTN6ZHdKS2F6SERZQ1RyaVFMZFZUYWZ5MGtrcjlQSURtRDhnS0lWbHNQZVRKdjR6RW9hYTc4ZkthVS9oby9hbE5ua2hySi9JSGtWUlUwdVQrWWcvdWc9PSIsIm1hYyI6ImRiNzc3NDViZDFjMDJmNzg5OTA2MzY0N2M4MTg0MWM2OWRkNjYwNjRjNTc5NzU4Mjk5ZDY0YTZjNmIxN2U0MDQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjRJQU1KUVlYZUdab0pZSmNyOWNKTnc9PSIsInZhbHVlIjoid1h0NkdoZ1k1blhyQVZCNzZFSXFGL2dGMXJPOXN4dVNuNWd5NFF5MDVobGhVOEw5UG9jUU1hYjJzcS9NRng5RiIsIm1hYyI6IjVhYTIxMDQwMWQxZjdjYTFjMjYxZTU2OTM2Mjk3MjZmZWVlYmMyYTJkYWFkNWFjNTYzYmQzZDlkN2VhNjFkNTMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InlJcFhITUNuUDFNczloSDZYb1RDbGc9PSIsInZhbHVlIjoia09LL3A4RWhRVWxQOEdtcGw1cDZiSXE5aER0S2sycVBUUVNLOUxpdWlWNXN1dUE2MlY1RDRlRXFkQ0pPaHBxa2cxRHM3V2ROOVFNWldib1lYc3dVNlhTUGRLaDVUTFRjanhXZVZzNTZJM1U9IiwibWFjIjoiYzc5Zjc3NjNlMDM1YjU3OTg1NTlhZDc0OWEzOWYzNGVlYWVjNWJmODhmMDdiNDkwNGNiNmYzY2RlMDcyYzQ3NyIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IngzTzFwTjJ0YVlMWFJiZFJaVDRWdHc9PSIsInZhbHVlIjoiTXp5UHg0cWkwNzBkTmg5R3poYnBqQ1B1SUVpMmhCbG95b3d0cTRrUUgvNkNIdGNGTWhxcGRtSUdzTDJzMHZmc29FRm9LM3ZzeE8yc3lzSUEvaUhqSWc9PSIsIm1hYyI6ImQ5ZTBjNTE4NjBjZjcyNTgyMjY3OTRhNDA5ZGM3NmI5YjBiMWE1NzY3NWYyNGRkZWIzODYzYmUzNTQ1MzA4ZjciLCJ0YWciOiIifQ==

mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 131 73 10 0 0 16 42 10 0
g
Added 19 10 500 0 0 0 9 500 0
Tot al 150 83 510 0 0 16 51 510 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

500 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

https://idealinstitute.edu.in/

Name of the e-content development facility

Fl ash 8.0, Dreamweaver 4.0, Notepad

for HTM., Ms-Frontpage SQ. plus, Oacle
10i, MS_Access

4.4 — Maintenance of Campus Infrastructure
4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
7500000 7708822 7200000 7503033

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)

Institute has established system procedures for maintaining and utilizing
physi cal, academ ¢ and support facilities which are as follows — I CT Lab: The
conput ers and other devices in the |ab are nmintained and updated by the | ab in-
The authorities provides the integrated IT services |ike snmooth running
of automation, up-gradation and mai ntenance of automation package, college
website, bionetric services, troubl eshooting of hardware, networking equi pnents
including internet connectivity, procurenment of hardware, software. The coll ege
has adequate nunber of the conputers with internet connections and the utility
software’s distributed in different locales like office, library, departnents
etc. Augnentation of Rain water harvesting system College has facility for the
rain water harvesting in the garden area. Methods to protect rainwater quality

i ncl ude appropriate system design, sound operation and mai nt enance and
treatnent. Treatnment is nainly appropriate as a renedial action if
contam nation is expected. Good system design, operation and mai ntenance are
general ly the sinplest and nost effective neans of protecting water quality.

Housekeepi ng: BKR housekeepi ng services provi des housekeepi ng services for
campus mai ntenance. It is responsible for naintaining hygi ene and cl eanli ness

in the college canpus. Fire escapes, other doors, stairwells, wal kways,

corridors and other neans of access are kept clear and unobstructed at al
times. Al spills are cleaned up imediately and cleaning material di sposed of
correctly. Electrical Mintenance: The el ectrical maintenance section is headed
by adm nistration staff. It is supported by a Supervisor and Electricians. LM

power system and Nexus power system provides electrical maintenance. C ass

room The classroons, boards and furniture facilities are utilized regularly by
the students but sonetine it is also nmade avail able for the other governmenta
and t he non-governnental organizations for conducting the exans |ike commobn

char ge.



https://idealinstitute.edu.in/

entrance test, bar council of India etc. if not in use for the period. The
mai nt enance and the cleaning of the classroons and the | aboratories are done
with the efforts of the non-teaching staff and in nmajor cases the coll ege goes
for the maintenance contract to |local experts Library: The library is headed by
librarian for both nmanagenent and Law library. He is supported by the
supporting staff for Journal and Reference sections. Library staff hel ps the
students for searching and | ending of the books in the library. The library is
al so provided with LAN facility for the conputers and they are | oaded with the
library software. Library commttee advice in purchase of standards books and
ot her references. The sports department is facilitated by the sports in-charge
to educate the students fromthe entire departnment. Infrastructure equipped
with [atest state of art, is supervised by the well trained staff under the
supervi sion of the sports in-charge duly appointed. The supporting staff makes
the play field ready for the students, by marking the ground and providing the
play kits. The sports departnent of the college is neritorious and sone credit
defiantly goes to the adequate infrastructure of this departnent consisting of
the i ndoor and outdoor area or activities.

https://idealinstitute.edu.in/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Nill Nill Nill
frominstitution
Fi nanci al Support
from O her Sources
a) Nati onal Nill Nill Nill
b) I nt ernati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities

No Data Entered/ Not Applicable !!!

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
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https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InVMOW9TbjN6aWEweDJmMU94WXovMFE9PSIsInZhbHVlIjoiemtYZVA4Y1JtVkwrd1pEQk5vTmZZaXdKNlh2NzhlOXBZbksweUw5a2hidytlZEVZZzFBdmRpM3YvaGkyQnR6eWtLaW03L2dEYXJ6ZUxlUUgyb3Job0E9PSIsIm1hYyI6ImRhZDcyOTZjN2Q5OGI5OWIxYmQ1MjU5YTRjMzZhODAyNDA3ZTFiN2M2ZTk4ZGQyYWJkYjQ2MTg3YmE4ZDEyNGIiLCJ0YWciOiIifQ==

redressal

2 2 2
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
No Data Entered/ Not Applicable !!!
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
No Data Entered/ Not Applicable !!!
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

M ssion e
hi gher
Canpus.

participation of all

The nane of the Council
advancenent of student
To achi eve,

life,

is |deal

St udent

students in comunity engagenent

Counci | .

ar eas.

Vi sion To enhance the
qual ity education and student participation.
t hrough conti nuous transformation,

appropriate access to

life in all
e To nmedi ate the gap
e To inprove transparency through

educati on by enpowering the previously marginalized communities on our
e To contribute to maintaining and enhanci ng st udent
rel evant aspects such as acadeni c and soci al
bet ween the students and nanagenent.
consi stent conmuni cation with the students.

t he

e To encourage and support active

proj ect s.

Alm ? To nake
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students nore confident responsible ? To nmake them aware of different duties ?
To make them enable to work with enthusi asm honesty Objectives ? To run the
different activities snoothly ? To nmake other students be in uniform? To nake
every student in discipline ? To make them help in making a good admi ni strator.
About 1SCis a representative structure for students, through which they can
becone involved in the events of the institution, naintaining discipline proper
snoot heni ng of events tine to time. Formation ? HEAD COORDI NATOR (1 FROM EACH
PROGRAMVE) ? EVENT COORDI NATOR (1 FROM EACH PROGRAMVE) ? COORDI NATOR (1 FROM
EACH PROGRAMVE) ? MARSHALLS (6 FROM BBA | SHIFT, 6 FROM BBA Il SH FT 9 FROM
BA. LLB. DEPARTMENT) Do’s ? Wear proper uniformon Mnday, Tuesday Friday
what soever it is there ? Enter the class roons on tinme ? Ask your Class In —
Charge for any problens follow a proper channel to discuss about the things.
Don’ts ¢ Al cohol Consunption, Tobacco, Cigarette, Hookah, Chew ng Gum Jarda,
Gut ka, Loud Muisic, Honking, Rash Driving, Wong Parking, Ragging, Eve —
Teasi ng, Violence, Fighting, Bullying, Threatening, Harassing discrimnating
Sexual Assault in and around the college canpus ? Use of nobile is strictly
prohi bited inside canpus class-room (During the Teaching — Learni ng Process)
corridors, all offices, in front of Director’s office and violation to this
shall invite confiscation of nobile for a week with fine. Mbile shall be
returned only after the nmeeting of parents with conpetent authority with
written undertaking. ? Don't wear shorts, capris etc ? Reach classes on tine
The students of ldeal Student Council are also involved in the Internal Quality
and Assurance Cell and Internal Conplaints Comittee

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The name of the Alumi Association of the institute: ldeal Institute of
Managenment and Technol ogy Al ummi Associ ati on. An alummi association is an
associ ation of graduates, broadly, of fornmer students (alummi). An institution
that fosters a sense of community while instilling inits students a |lifelong
commtnment to our alma mater. Inportance of Alummi Association ¢ To advance The
Col | ege through progranms that enhance the student experience, pronote student-
alumi interaction, establish a spirit of loyalty to the institution, and
cultivate rel ationshi ps between students: past, present, and future. ¢ To
devel op and strengthen ties between our Alumi and the |1 MI by providing

di verse tangi ble benefits including career services, networking opportunities,
speci al events and lectures, and the opportunity to connect with and inspire
students and graduates. ¢ The IIMI Alumi Association is an independent, non-
profit organi zati on whose purpose is to pronote the welfare of the college by
cultivating a nmutually beneficial relationship between I M and its grow ng
wor | dwi de comunity of alumi. ¢ The Alummi Associ ation provi des and supports
al umi prograns and services, facilitates communication with alummi, and seeks
to strengthen alummi bonds of fellowship, professional association and
university affiliation. « The Alumi Associ ation | everages the resources,
talents, and initiatives of alumi and friends to advice, guide, advocate for
and support the Association and the university in achieving their respective

m ssions and goals. ¢ The Alumi Association provides an alummi network and
encourages alumi engagenent in the |life of the institution. ¢ The Al unmm
Associ ati on coordinates activities for advancing the university’'s acadeni c,
adm ni strative, athletic, research and outreach progranms. ¢ The Al umm
Associ ati on encourages alumi to stay connected and serve as advocates for the
Institution. Values ¢ Service to The Institutions « A nmutually benefici al
relationship. ¢ Buckeye spirit and tradition « Diversity ¢ Leadership
opportunities o Educational excellence Wiat we are Student Al ummi Associ ation
is a student organization highly commtted to continually serving as the
connection between students and al umi and working to support the Institution




Al ummi Associ ation. e
27t h Sept enber,
better The | deal
t hrough student-al umi

2020 where 138 students
i nvol venent .
to advance The Institution.
St udent - Al umi  Associ ati on devel ops and

bot h students and al umi .
student -t o- st udent and student-to-al umi

The Student - Al umi

Institute of Managenent and Technol ogy and school
Si nce that day,
Associ ati on has grown day by day with active and outstandi ng nenbers who wor k
The St udent -
col | ege—-they hope to create this passion in all

Associ ation nenbers al so serve as dedi cated vol unteers for
sponsored by other organi zations and the Institution Al umi

Associ ation online neeting held on
gat hered under a unifying focus to
of Law
The St udent- Al umi
Al ummi Associ ati on has a deep |l ove for

students. \What we do ¢ The
supports an array of initiatives for

e These prograns are designed to strengthen both

The Student - Al umi
campus events
Associ ati on.

rel ati onshi ps.

5.4.2 — No. of enrolled Alumni:

150

5.4.3 — Alumni contribution during the year (in Rupees) :

274000

5.4.4 — Meetings/activities organized by Alumni Association :

Meeting was held on 21st April

2020 (Virtual

Alumi Meeting 2020).

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500

words)

Qur
Managenent | st
its working. For

the | QAC Team W al so have flexibilit
cl ass coordinators for every class. Al

| ecture plans,

pl anners, Soft Skill

| ndustrial visits,

institution executes decentralization in all
IInd shift and | aw. Each and every depart ment
participative managenent we have nenbers fromthe core part of

has an Integrated Li brary Managenent System Attendance of all

mai nt ai ned t hrough bio-netric system CCTV Caneras are also installed

everywhere in college prem ses which can be accessed anytine. All
are nmaintained in our database System

its departnents nanely
i s autononous in

y at departnental |evel and al so have
faculty menbers prepare their notes and

di scuss their work done during previous senmester such as

Institute
enpl oyees is

devel opnment Progranmes etc.

adm ssi ons

6.1.2 — Does the institution have a Management Information System (MIS)?

Part

i al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssion of Students

Al'l adm ssions are undertaken as per
t he gui delines G ven by GGSI PU. For
Admi ssion a student has to undertake
Common Entrance Test (CET) Conducted by
GGSI PU for all Courses. Institution
provi des free counseling services for
students who want to take Admni ssions.
Al'l Rules and regul ations given by
University are foll owed by the
Institute




I ndustry Interaction / Collaboration

Various interactions are built and

mai ntai ned with top managenment of

various reputed organi zati ons and

i ndustries. Institute is in process of

initiating Menorandum of Under st andi ng

with maj or universities, conpanies.
Sone of the mmjor conpanies which

visited the canpus are-
SUNCCRE, EXI DE, | NSPLORE et c.

Human Resour ce Managenent

Institute Stongly believes in working
in Teamand in collective decision
maki ng. Vari ous orientation programmes
for teaching as well as Non Teachi ng
Staff are conducted enhancing the
skiils of the nenbers. Slary, pay scal e
and increnments are given as per the
CGovernnent Norns.Institute al so
provi des Medical. Casual, earnrd |eaves
to its faculty nmenbers.It al so provides
maternity | eavesto itsd fenale
menbers. Speci al | eaves for pursuing
hi gher studies, attending enrichnent
cour ses/ sem nar s/ conf er ences/ wor kshops
are given. The faculty and staff nenbers
are entitled to avail sumer as well as
Wnter |eaves.Institute al so has proper
Bio netric, CCTV Facility for its
Menbers.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

Onl i ne dat abase under the nenbership
of Del net can be Accessed from
9: 00-5: 00pm Library has 1 server 2
computers for library staff. Detail ed
list of he currently subscribed
journals is available in hard copy form
in library. we have Fully air-
conditioned Library and is I T enabl ed
and has proper space for sitting of
nore than 100 students at a tine.

I nstitutional Menbership of American
Li brary, British Council is also
avail able. Al classroonms are
interactive by the use of ICT for
i mprovi sing teaching | earning process.

Research and Devel opnent

For Pronoting Research Coll ege has
various Subscription of online Research
Journal s and Libraries such as Del net,
I ndi an Journal s.com Publishing India
to provide various resources to the
faculty. Institute has provided | aptop
to every faculty nenber,It also
provi des On duty Leaves to participate
in various sem nars, Conferences. In
House Seminars and Conferences are al so
conducted by the Insitute on Regul ar
basis. Excellence Award is given to the
Best Researcher by the Insitute. we

al so have a Research and Devel opnent




cell to help faculty nmenbers in their
resear ch work.

Exam nati on and Eval uati on

Al Nornms of GGSIPU related to
Exami nations and Evaluation are
followed by the Institute. One Internal
Examin a senester is conducted in a
senester and end Term Exam nations are
conducted at the End of the Senester by
The University.

Teachi ng and Learni ng

Teachi ng and Learning Includes online
Cl asses, Presentations, Counseling
Sessions. Proper nmentoring is given to
every student and if any student
requi res personal counseling it is also
provi ded by the teachers. Students are
noti vated through online as well as
offline practical training is provided
so that it can enhance the skills of
the students. For the enhancenent of
Student a proper |esson planner of
every nonth of every subject is
prepared whi ch discusses the |earning
out conmes of every subject taught.

Curricul um Devel opnent

Col | ege follows the guidelines setup
and given by GGSIPU. Suggestions are
given to the University for amendnments
to be made in the Syllabus and the sane
are being made by the University

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

We have hired services from Bagwar
Software Pvt Ltd for the building
mai nt enance of the Institutiona
Website. G 16, |IInd Floor, QGurunanak
Pura, Laxm Nagar near Nirnman Vi har
Metro Station, Delhi-92, Mbile No. -
09958788221

Adm ni stration

Mai ntai ning the office records in the
M5 WORD and M5 EXCEL since 2009

Fi nance and Accounts

For maintaining the finance and
accounts we have Tally ERP 9

St udent Adnmi ssi on and Support

Student Admi ssion - W have hired
servi ces from Eshi ksa Technol ogy
Services Private Linited for
mai nt ai ni ng the student admi ssions,
Flat — West Side, 3rd Floor ,951,

Motilal Gupta Road, P.S —Thakurpukur
Kol kata - 700008 Student Support - W
are using an annual subscription based
Software - Cl SCO WEBEX to support
online classes and provide better
education facility to students.

Exam nati on

We foll ow university rules and




regul ati ons of GGSIP University .And as
per the university guidelines there is
one mi dterm examni nati on conducted in a
senester and end term exam nation is
conducted by the university at the end

of the senester.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

training
organised

staff

Title of the
administrative

programme

non-teaching

From date

for

To Date Number of Number of
participants participants
(Teaching (non-teaching
staff) staff)

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

i nsurance pol

Medi cl ai m whi ch
Rs 5 Lakh/ -

working in the Institute
is covered under the

providing famly

i ncl udi ng
spouse and chil dren.

icy of

covers of
fin
Thi s

Institute has a

menbership to ESIC,
Enpl oyees State | nsurance
Coor porati on (abbrevi ated
as ESIC) which is a self-
security
and heal th insurance

anci ng soci al

Post er

I nt er nal

I ndustri al

[OFfline Online].

Devel opnent

[OFfline Online].
Wor kshops.

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
6 6 1 1
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Al Faculty Menbers Apart fromt hat Group Di scussions.

Present ati ons.
Sem nars.
Visits
Skil |
Pr ogr ammes
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policy is taken from New scheme for Indian
I ndi a Assurance Conpany. wor kers. This fund is
It can be of two types - managed by the Enpl oyees
Group Policy and State Insurance
I ndi vi dual Policy, out of Cor poration (ESIC)
which Institute offers according to rules and
I ndi vi dual policy, regul ati ons stipul ated
benefit of which is “If there in the ESI Act
an enpl oyee | eaves the 1948. ESIC is an
Institution before 2 aut ononbus cor poration by
years of taking the a statutory creation
policy he/she can under M nistry of Labour
continue with the policy and Enpl oynent,
so that they can avail Gover nnent of | ndia.
the benefits which are Institution offers
applicable only after 2 Faculty Visits to
years of taking the Nati onal and
policy. Also, all those I nternational for
faculty nenbers who are |teaching and non teaching
single, are also covered staff along with their
under this category for fam |y menbers. These
the total amount of Rs 2 [Trips are not same as LTC
[ akh/-. Institution of fered as per Govt Rul es
offers Faculty Visits to under it Institution
Nati onal and bears all the expenses
International for right from boarding and
teaching and non teaching | | oggi ng, hotel expenses,
staff along with their site seeing, food
fam |y nmenbers. These expenses. |If the tripis
Trips are not same as LTC via Train its AC three
offered as per Govt Rules | tier else it will be 2x2
under it Institution AC coach.
bears all the expenses
right from boarding and
| odgi ng, hotel expenses,
site seeing, food
expenses. If the tripis
via Train its AC three
tier else it will be 2x2
AC coach. Every year
rei mbursenent is provided
for teaching non —
teaching staff nenbers to
attend prof essi onal
devel oprment progranmmes
outside the Institution.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution conducts only internal audit which is as follows: the audit
obj ections raised by the auditor while performng audit are dealt with in the
following manner: 1 ) on receiving the audit objection report fromthe auditor,
the concerned accounts and adm nistrative staff gives this report a top
priority and ready the docunents and settle the queries (if any) before it
reaches the top managenent. 2) Tinely neetings were taken to resol ve any
obj ections and queries raised by the auditors.3) Solutions and decisions taken
during the neetings were conplied i Mmediately for tinely subm ssions of the




required data. Institution is not required to conduct any external financial
audi t.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

View File

6.4.3 — Total corpus fund generated

00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes GGSI P No Ni Il
UNI VERSI TY,
Del hi
Admi ni strative Yes JO NT Nill Ni Il
ASSESSMENT

COW TTEE OF
DEPARTMENT OF
H GHER
EDUCATI ON, Govt
of NCT OF DELH

AND GGSI P
UNI VERSI TY,
Del hi

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

There is no as such parent teacher association but parent teacher neetings are
organi zed whenever required ? Parents are invited for the orientation programre
? Parents are invited for the appreciation cerenony of neritorious students on
annual day ? Parents can discuss their respective issues with faculty with
prior pernission fromthe higher authority

6.5.3 — Development programmes for support staff (at least three)

1. Webinar on topic “Professional Etiquettes at Wrk Place” 2. Seninar on
Gender Sensitization and awareness on POSH Act 3. GUEST LECTURE ON | VF AND
SURROGACY

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Online Certificate Courses for students. 2. Refresher Course for Faculty
Menbers (Internal External) 3. During the Lock down period initially we have
started taking classes on ZOOM PLATFORM and | ater on we shifted to Cl SCO WEBEX
for the snmooth conduct of cl asses.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No
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¢)ISO certification

Yes

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

d)NBA or any other quality audit Nill
6.5.6 — Number of Quality Initiatives undertaken during the year
Duration From Duration To Number of

participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

year)

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

Title of the
programme

Period from

Period To

Number of Participants

Female Male

I ntra Moot
Court
Conpetition —
2019 | ssue:
Rape on the
Pr et ext of
Fal se Prom se
to Marriage

26/ 08/ 2019

27/ 08/ 2019

69 48

Topi c:
Fertilization

Quest Lecture
In Vitro

and Surrogacy

11/ 09/ 2019

11/ 09/ 2019

35 34

Yout h

Thene: Gender
Equal ity

Concl ave — 2019

18/ 10/ 2019

19/ 10/ 2019

60 62

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

99. 06
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Provision for |ift Yes 2
Ranp/ Rai | s Yes 2
Scri bes for exam nation Yes 2
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlR6eWRKRFJ0V29MSGxsRmU2c0tnckE9PSIsInZhbHVlIjoiNWJtai9kdkVhNHdQeGp1YUVKOE40ek9FNC9TK09USFM3S2Y1K3lXQ0R5YWlVR1Q2UVFKTEQ2ZEJOelVieUI2SXVBd0dJOEVheUxMQ2hHUWJXd1RIdlVpci8zb2gxNWgzaXpIUXUxcjZMajlQdlQ4VEdRcklPVE9iVitmazc3S2wiLCJtYWMiOiI0NWNlY2E0ZmExNmNhMGQxZTgxZjA0Yjg3ZWFmMDI0ZmVhNGQ3M2MzYjE5ZjExZTdmMWI0OGMxYmY2NjE3NTUwIiwidGFnIjoiIn0=

local

ntages
community

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
HANDBOCK ON CCDE OF 01/ 08/ 2019 Ef fectively working in
CONDUCT accordance with the Code

of Conduct nentioned for
vari ous stakehol ders.
Code of Conduct for
Raggi ng, Library,

Enpl oyees (Teachi ng, Non-
Teaching Staff and
Support Staff) and

Governi ng Bodi es have
been taken into
consi derati on.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

a) Recycling of paper — Use Rough Papers b) New Laptops have been bought in
exchange of O d Laptops for the Faculty Menbers c) Mdire Trees and G ass has
been planted in the Canpus d) Rain Harvesting Systemis properly maintai ned and
the cleaning of the sane is done at regular intervals e) No Plastics are used
i nside the Canpus — Paper Plates and d asses are being used in the Canteen and
the Pantry has been |l oaded with sufficient Steel/ dass Uensils.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Recogni zing its privileged position as a premer institute of higher |earning,
it makes consistent efforts in fulfilling its social responsibility toward the
downt r odden sections of society. The college authorities, staff and students
believe that the true essence of enpowernent lies in creating sustained forns
of emanci pation by generating | asting opportunities. An awareness of the plight
pf the marginalized and under-represented is the antidote to the forces of self-
centred gratification so prevalent in our consunerist generation. a) Para Lega
Vol unteers hjectives of the Practice: The post for Para Legal Vol unteers has
been carved out by the National Legal Services Authorities (NLSA) with the
obj ective of providing legal aid and inparting | egal awareness with regard to
citizen's rights and duties. The District Legal Services Authorities appoints
and engages the volunteers in Legal Aid dinics withinits jurisdiction. The
Context: The concept of having such volunteers has arisen because of an
i ndi spensi bl e need to educate the society, especially those who are yet not

awar e about their respective fundanental and legal rights that they can avail
In order to further the initiative of Del hi Legal Services Authority (DLSA) the
Legal Aid dinic has been set up by the institute. The volunteers are given the
task of educating and encouraging the people to exercise their |legal rights.
They are al so entrusted to generate awareness regardi ng the benefits of solving
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di sputes and grievances at Pre-Litigation Stage via Lok Adal ats, Conciliation
Medi ation and Arbitration. The Practice: The volunteers fromthe institute work
as internediaries and put into order their continuous efforts with an objective

to enhance |l egal literacy anongst the poor and down-trodden to ensure that the
trainees are service oriented and to acconmplish the notto of National Lega
Services Authority (NALSA), i.e., Justice to All. The institute in its Min

Audi torium even conducted a two day training programme for the volunteers on
20t h and 21st of August, 2019. The initial step taken by the volunteers is to
overcone the dispute and then eventually nove towards cultivating good
relati ons between the parties. Wiile dealing with the dispute, the volunteers
are expected to patiently work with dedication and sincerity and w t hout any
ki nd of biasness and partiality. For better governance and functioning of the
systemthe volunteers fromthe Institute also involve and engage people from
| ocal comunities. Evidences of the Success: The volunteers fromthe Institute
are continuously working in association with National as well as District Lega
Services Authority and have been successful in organizing canpai gns and
outreach programres at regular intervals. They also render services in court
prem ses as per the requirenent raised. Problens Encountered and Resources
Required: The people fromthe |ocal communities are to be nade aware about the
purpose, notto, mssion and vision of the canpai gn before involving and
engagi ng them as the people living in areas which are not properly devel oped
have | ack of know edge about the basic |aws and renedies available. b) Field
Interaction/ Industrial Visits Objective of the Practice: The Institute has an
under standi ng that theoretical know edge is not sufficient for a successful
prof essi onal career and therefore organizes field interaction/ industria
visits to provide an insight to the students regarding the internal working of
the conpanies and with an aimto nove beyond acadeni cs and expose themto a
practical perspective/ approach. The Context: The visits provide an excell ent
platformfor interaction with the industries which gives thema space to
explore industrial environnment of different sectors |ike Information
Technol ogy, Manufacturing, Services, Finance and Marketing. It aids to the
t heoretical know edge by adding practical aspect. The Practice: Industria
Practice enabl es students of the institute to integrate rapidly and
productively into the work process by | earning the basic functions and
organi zati on of a conpany or a business setup thereby enhancing theoretical as
wel | as practical know edge. It is to adapt the student’s know edge to the
requi rements of the comrercial and public sectors and to augnent their
capabilities of productive integration. Evidences of the Success: The Institute
has regularly and successfully organized Field Interaction/ Industrial Visits
t hroughout the acadenic session for the students of nanagenment. The pandem c
could not put a halt to the visits as the sane were organi zed t hrough the
virtual platform

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://idealinstitute.edu.in/sem nars-guest-I|ecture.php

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

About Us ldeal Institute of Managenment and Technol ogy was established in the
year 1999 under the auspices of New M I I ennium Education Society. The institute
is affiliated to Guru Gobi nd Singh Indraprastha University, Delhi, since 28th
February, 2000 and it is the only institute in East Del hi that offers
prof essi onal courses in Law and Busi ness Adm nistration which are recogni zed by
Bar Council of India and Government of NCT, Del hi. Being a NAAC accredited
institution and awarded with ‘A grade by Guru Gobi nd Singh Indraprastha



https://idealinstitute.edu.in/seminars-guest-lecture.php

Uni versity, Governnent of National Capital Territory and State Free Regul atory
Committee, Delhi it nelds state of the art infrastructure with quality in
education as its paranmount principle and also gives a platformto the students
to excel extra-curricular arena. The Academia Fromits advent, the Institution
has acquired a credible position in the fields of Law, Business Adm nistration,
and Conput er - Ai ded Managenent programes. The students of the Institute deliver
best results as they consistently beconme top the university exam nation both in
the subjects of Law as wel|l as Managenent. It has been nurturing pioneers and
forerunners in these fields who have continually attained highly reputable
careers as judicial officers, civil servants, advocates, acadeni cians,
managers, and professionals in the industry. A student fromthe School of Law
was awar ded by Guru Gobi nd Singh I ndraprastha University with a Gold Medal and
the same was presented to himon the day of Annual Function. The Faculty
Menmbers who taught the student were also presented with a silver coin each as a
token of appreciation. Schol arshi ps Students The Management Committee
recogni zes the efforts of the star students by awardi ng them annually for their
“above and beyond” special contribution to the Institute. The institute yearly
awards the First and the Second Rank Achievers with a scholarship of Rs. 11, 000
and Rs. 7,500 respectively. The Conmittee al so recogni zes the outstanding
athl etes annual ly. These are chosen anongst the students who exhibit exenplary
| eadership on and off the field conbining athletic and humanitarian
achi evenments. Faculty Menbers The institute conprises of the npst dedicated,
tal ented and hardworking nmenbers in the formof faculty. The nenbers are not
only they are academi cally and professionally sound rather hold high standards
of ethical as well as noral val ues which gears themto be true role nodels for
the whol e acadenmic fraternity. In total we have 52 faculty nenbers, out of
whi ch we have 10 faculty nenbers have been awarded with Ph.D. Degree and 20
faculty nenbers are pursuing Ph.D. fromdifferent reputed universities. The
Institute acknow edges and appreciates the Faculty Menbers during the Annua
Function for their ‘Academ c Excellence’ and honour themw th a certificate
along with a cash prize. Events The Institute annually conducts events in the
formof International Sem nar, International Conference, FDP, National Law
Debat e Conpetition, National Law Moot Court Conpetition, The Youth Parliament,
Gyan Mant han — Fest, Annual Function, Sports Day etc. During the tine of
crisis, the Institute organi zed events |i ke FDP, Refresher Course and \Webi nar
Series virtually.

Provide the weblink of the institution

https://idealinstitute.edu.in/

8.Future Plans of Actions for Next Academic Year

The plan of action for the Year 2020-2021 is as follows: 1. Curricul ar Aspects e
Deliver better training to the students and increase their participation in
Acadeni ¢ Conpetitions, such as, Debate, Quiz, Conference, Seminar, Cient
Interviewi ng and Counseling, Mot Court, Trial Advocacy, Youth Parliament, etc. e
Conduct * PSDA" sessions with the students. 2. Industry Interface ¢ Enhance the
| evel of interactions with Forunms and Institutions of repute. ¢« Organize
I nternational Conference ¢ Organize Faculty Devel opnent Programme ¢ O ganize
Refresher Course for the Faculty Menbers ¢ Organize Lecture Series for the
Faculty Menbers ¢« Organize Certificate Courses for the students ¢ |Increase A umi
interaction 3. Practical Training The institute will organize the follow ng: a
Field Interaction/ Industrial Visits b. Parlianent Visit c. Court Visit d. Jai
Visit 4. Para-Legal Volunteers Recognizing its privileged position as a prem er
institute of higher learning, the institute will continue to nmake constant and
consistent efforts in fulfilling its social responsibility toward the downtrodden
sections of society by training nore volunteers. 5. Parent — Teacher Meeting
Enhance the mechani sm of interaction to enable nore structured fl ow of
i nformati on and exchange of i deas.
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